REGIONAL EXPRESS

FLIGHT ATTENDANTS' AGREEMENT 2005
PART 1 - APPLICATION AND OPERATION OF ENTERPRISE AGREEMENT

1. AGREEMENT TITLE

This agreement will be known as the Regional Express Flight Attendants' Enterprise Agreement 2005.
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3.
DEFINITIONS

3.1 
‘The Act’ means the Workplace Relations Act 1996 (Commonwealth) as amended from time to time.

3.2
‘Appropriate Accommodation’ means accommodation which is, as a minimum, quiet and free from factors which may reduce adequate rest and must provide a separate room incorporating en-suite bathroom facilities for each Flight Attendant, with air conditioning and/or heating as appropriate to the area. Such accommodation will be assessed as per a current recognised Hotel Guide Book (e.g: Dawson’s, NRMA, Zuji, etc.) at not less than a 3 star standard for non-capital cities and 4 star for capital cities.

3.3
‘Assignment’ means a tour of duty performed by a flight attendant from other than their home base without having been transferred.

3.4 
‘Association’ means the Flight Attendants' Association of Australia

3.5
‘Calendar day’ means all time between midnight (zero hours) and the following midnight (2400 hours).

3.6
‘Commission’ means the Australian Industrial Relations Commission.

3.7
‘Deadhead travel’ means all travel performed at the direction of the Employer for the purpose of the positioning for a tour of duty or returning to home base, or base of temporary transfer, after a tour of duty.  For the purpose of this agreement, deadhead travel time will be regarded as duty time.

3.8
‘Designated day off’ means a day, or consecutive days, on which a flight attendant is rostered to be free of all duty in their home base, or base of temporary transfer, and will extend from 2200 hours on the day preceding until 0600 hours on the day following such day or days.

3.9
‘Duty’ means a task or series of tasks that flight attendants are required to perform under the terms of their employment.

3.10
‘Duty time’ means all time on duty in accordance with this Agreement.

3.11
‘Duty travel’ means travel, other than as an operating crew member, which a flight attendant undertakes at the Employer's direction and includes deadhead travel and travel for the purpose of taking up a new base.

3.12
‘Employer’ means:

(a)
in the case of employees of Australiawide Airlines Limited (ACN 099 547 270), Australiawide Airlines Limited; and

(b)
in the case of employees of Hazelton Air Services Pty Limited (ACN 000 242 928), Hazelton Air Services Pty Limited.

3.13
‘Flight Attendant’ means a person responsible for the comfort and safety of passengers in their carriage by aircraft, in accordance with the standards and regulations determined by the Employer, and employed under the provision of this Agreement.

3.14
‘Flight time’ means time on duty as a crew member in an aircraft and is calculated from chocks to chocks.

3.15
‘REFAC’ means the Regional Express Flight Attendants' Committee.

3.16
‘Home base’ means the base at which a flight attendant is a permanently located.

3.17
‘Layover’ means a period of more than nine consecutive hours free of duty between duty periods at a port other than home base, in any 24 hours standing alone, measured from the time of commencement of duty.

3.18
‘Line Trainer’ means a flight attendant who is appointed as such in writing to act as a support to train flight attendants who have successfully completed ground school or possible recurrent training.

3.19
‘Mutual Agreement’ means a request for change to rostered duty made by the Employer as required under this agreement to which the flight attendant consents.  The flight attendant retains the right to refuse such a request but must complete requested duty once accepted.

3.20
‘Nominated Duty’ means any duty the flight attendant has to perform in accordance with the published roster, and any subsequent changes to rostered duty performed in accordance with this agreement.

3.21
‘Permanent transfer’ means a transfer for a period in excess of 180 days, at Employer direction, away from home base to another port, which will become the flight attendant's home base.

3.22
‘Regional Line Supervisor’ means a flight attendant who is designated by the Employer as a Supervisor in a base.

3.23
‘Reduced sign on time’ means the actual sign on time for duty from a non Capital City primary airport by an operating flight attendant where flight duty is involved which may be reduced from 45 minutes to not less than 30 minutes prior to the scheduled departure of the flight.

3.24
‘Rostered Duty’ means those flights or other duties that the flight attendant has been rostered to perform.  The rostered flights are defined by the flight numbers, which appear on the roster.

3.25
‘Rostered Duty Period’ means that period of time for which the flight attendant is rostered to be on duty.  Duty period is shown on the roster as that time between sign on time and sign off time.  This period normally encompasses the flight attendant's rostered flying but is also used to encompass deadhead travel, training, rostered check flight briefing and de-briefings, and other rostered duties as prescribed in this agreement.

3.26
‘Sign-off’ means the time in which a flight attendant completes all tasks associated with flight duty and which, unless otherwise agreed between the Association and the Employer, will be fifteen minutes after the actual arrival on chocks. Where the final leg of travel prior to sign off is dead head travel, the sign-off time will be at chock time.
3.27
‘Sign-on’ time means the actual sign on time for duty by an operating flight attendant where flight duty is involved which will not be less than 45 minutes prior to the scheduled departure of the flight. Where dead head travel is involved sign on time will be thirty (30) minutes prior to scheduled departure time.
3.28
‘Temporary transfer’ means a transfer from home base to another base for a minimum period of six days and a maximum period of 180 days.

3.29 
‘Tour of duty’ means that time on duty between sign-on and sign-off including deadhead travel.

3.30
‘Year of service’ means the period of employment from the date of commencement of employment to each anniversary of that date.

4. 
DATE AND PERIOD OF OPERATION

This Agreement will commence on the date that it is certified and will have a nominal expiry date of  30 June 2008.
5.
PARTIES BOUND AND INCIDENCE CLAUSE


This Agreement will be binding on:

(a)
the Employer as defined in clause 3.12 of this Agreement;

(b)
the Flight Attendants' Association of Australia; and

(c)
all flight attendants, whether members of the Association or not, employed as crew members of aircraft operated by the Employer, holding Air Operator's Certificates in the Regular Public Transport Low Capacity Operators and/or Charter Operators classifications or such other licenses as may replace them.

6. 
RELATIONSHIP TO OTHER INDUSTRIAL INSTRUMENTS AND LEGISLATION

This agreement is a comprehensive agreement and operates to the exclusion of all awards and other agreements. It does not exclude State Laws dealing with Occupational Health & Safety or Workers' Compensation.  However, to the extent that this Agreement provides more beneficial entitlements to Workers' Compensation than those applying under State Legislation then this Agreement will prevail.

7.
AGREEMENT AVAILABILITY

The Employer must have a copy of this Agreement, and copies of all variations to it, available for inspection by flight attendants at all times at all bases where flight attendants are employed.

8.
ANTI-DISCRIMINATION

8.1
It is the intention of the parties to this Agreement to achieve the principal object in section 3(j) of the Act through respecting and valuing the diversity of the work force by helping to prevent and eliminate discrimination on the basis of race, colour, sex, sexual preference, age, physical or mental disability, marital status, family responsibilities, pregnancy, religion, political opinion, national extraction or social origin.

8.2
Accordingly, in fulfilling their obligations under the dispute avoidance and settling clause, the respondents must make every endeavour to ensure that neither the agreement provisions nor their operation are directly or indirectly discriminatory in their effects.

8.3
Nothing in this clause is taken to affect:

8.3.1
Any different treatment (or treatment having different effects) which is specifically exempted under the Commonwealth anti-discrimination legislation;

8.3.2
Junior rates of pay;

8.3.3
An Employee, Employer or registered organisation, pursuing matters of discrimination in any State or federal jurisdiction, including by application to the Human Rights and Equal Opportunity Commission;

8.3.4
The exemptions in s.170CK(3) and (4) of the Act.

SECTION 2 - AGREEMENT FLEXIBILITY

9. 
FACILITATIVE PROVISION
9.1
Notwithstanding clause 22, Hours of Work, in particular subclause 22.4.1 Daily Duty Hours, it is open to the Employer and the Association to agree on extended pairings beyond those specified within this Agreement.

9.2
To meet unforeseen circumstances that arise from the day to day operation of the airline an accredited representative of the Association may grant a dispensation to work a flight attendant under such circumstances that may be necessary, notwithstanding anything contained in this Agreement.

9.3
A dispensation granted under this provision is without prejudice and may not be used in relation to the operation of clause 10 or with respect to any negotiations in relation to the terms and conditions of Flight Attendants under this or any subsequent Agreement. 

10.
SPECIAL CONDITIONS

10.1.
Where special circumstances apply the Employer and an accredited representative of the Association may agree to vary the operation of this Agreement provided that any such variations satisfy the no-disadvantage test set out in section 170XA of the Act.
10.2.
The terms of any agreement made under clause 10.1 must be set out in writing and available to flight attendants concerned.
SECTION 3 - CONSULTATION AND DISPUTE RESOLUTION

11.
CONSULTATIVE MECHANISM AND PROCEDURES

11.1.
The Employers, flight attendants and flight attendant representatives such as the Association shall establish the Regional Express Flight Attendant Committee to enable them to communicate and consult about matters arising out of this Agreement, which they agree would assist in achieving and maintaining co-operative workplace relations and mutually beneficial work practices.

11.2.
An Employer must permit a notice board to be erected in lounge space used by flight attendants to facilitate communication between flight attendants and/or their Association representatives.

12.
DISPUTE SETTLEMENT PROCEDURES

12.1. 
The following procedure will govern the settlement of disputes, claims or grievances arising out of the employment of a flight attendant under this Agreement.

This procedure will be open to a flight attendant or the Employer and will be processed in good faith and without undue delay.

12.1.1
Upon a matter arising the flight attendant will raise the issue with the Regional Line Supervisor or their nominated representative and the Employer will fully investigate the matter and will reply to the flight attendant within 48 hours.

12.1.2
In the event of the flight attendant not being satisfied with the Regional Line Supervisor’s decision the flight attendant will raise the matter with the REFAC who may raise the matter with the Employer further.

12.1.3
If the matter remains unresolved the parties will convene a meeting between the Flight Attendants' Association of Australia and the Employer and will attempt to resolve the dispute.

12.1.4
A matter which is not resolved in the meeting will be referred to the Australian Industrial Relations Commission.  The Commission will proceed in such a manner, hear such parties and sit in such locations as it considers necessary to achieve resolution of the matter and the parties to this Agreement will accept such resolution as binding subject to right of appeal under the WR Act.

12.1.5 The parties will endeavour to complete these procedures within a four (4) week period from lodgment of the grievance.

12.2
In matters involving the termination of a flight attendant’s employment, the steps under subclauses 12.1.1 to 12.1.3 of this grievance procedure will be completed prior to the expiration of notice given under this Agreement.  Any matter concerning termination of employment that is referred to the AIRC should be dealt with in accordance with Part VIA of the WR Act. 
12.3
While the above procedure is being followed work will continue normally in accordance with this Agreement.

SECTION 4 - EMPLOYMENT RELATIONSHIP

13.
FLIGHT ATTENDANT DUTIES

13.1 
The Employer may direct a flight attendant to carry out such duties as are within the limits of the flight attendant's skill, competence and training that may be peripheral or incidental to the work of a flight attendant.

13.2
A flight attendant must perform duties including those set out below:

- Operational duties as determined by the Employer associated with the preparation for and conduct of flight and other duties, which are appropriate to the work of flight attendants;

- Completion of Company documentation and procedures associated with a flight;

- Necessary maintenance of cabin tidiness consistent with passenger comfort; and

- Reserve duties as agreed between the parties or determined by the Commission.

13.3
If the legitimate operational needs of the Employer warrant, the Employer may direct an Employee not ordinarily employed but trained as a flight attendant to perform the duties of a flight attendant.  If an Employee performs the work of a flight attendant for the major and substantial proportion of their time, they must be employed and paid as a flight attendant.

13.4
A flight attendant may be required to carry out duties in any part of the world where the Employer may from time to time be operating.  The conditions for flight attendants performing duties outside Australia will be agreed between the Employer and the Association in writing prior to commencement of operations.

14.
TRAINING

14.1
The Employer is responsible for arranging facilities to enable flight attendants to reach and maintain proficiency in such courses as are required by the Employer or by regulatory authorities.

14.2
Emergency Procedures Training & Revalidation, Annual Proficiency Checks and Checks to Line must not be rostered at the conclusion of a tour of duty.

14.3
The Employer must ensure that after each check is completed, a flight attendant is provided with a copy of the check report.  The report must be completed in the flight attendant's presence, and all adverse comments must be discussed with the flight attendant.  The flight attendant must sign the check report.

14.4
A flight attendant who fails to reach and maintain a prescribed standard of competency will be given the opportunity by the Employer to undertake training and/or retraining prior to any action being taken against them.

15.
TYPES OF EMPLOYMENT

15.1
General

15.1.1
Flight attendants under this agreement will be employed in one of the following categories:

- full-time flight attendants; or

- regular part-time flight attendants; or

- casual flight attendants.

15.1.2
At the time of engagement an Employer must inform each flight attendant of the terms of their engagement and in particular whether the flight attendant is full-time, regular part-time or casual.

15.2
Full-time employment

Any flight attendant not specifically engaged as being a regular part-time or casual flight attendant is, for all purposes of this Agreement, a full-time flight attendant.

15.3 Regular part-time employment
15.3.1 Permanent part-time positions will be available in the rank of Flight Attendant based on operational requirements and position availability.

15.3.2
Part-time positions will be limited to a 10% per base for bases with 10 or more flight attendants.  A part-time flight attendant will count as a half position for the purpose of determining the number of part-time positions available in a base.  The operation of this clause will be applied across the Rex network and will be phased in over a period of time to other Regional Express bases.

15.3.3
A part-time flight attendant will be rostered for 10 working days, 8 rostered days off and 10 unallocated days in a 28-day roster period. A minimum of one of these 10 work days shall be rostered as a reserve day. 

15.3.4
Part-time flight attendants shall not be rostered for tours of duty in excess of:

· 82.5 hours in a twenty-eight (28) day period. 

15.3.5
Part-time flight attendants will receive 50% of the monthly salary and allowances applicable to a full time position.

15.3.6
A part-time flight attendant may elect to work up to 2 additional days on their unallocated days in a 14 day roster period. Payment for working on these rostered unallocated days is in accordance with Clause 22.15 of the Regional Express Flight Attendant Agreement 2005. The resulting additional hours shall not count towards the monthly maximum hours.

15.3.7
Part-time flight attendants shall receive pro-rated service in determining entitlements to personal leave, recreation leave, long service leave and superannuation.

15.3.8
Part-time flight attendants will be treated as full time employees except as covered in this agreement.

15.3.9
Two years continuous service as a Regional Express flight attendant must be completed before being eligible to apply for a part-time position.  The parties agree that for the initial applications for part-time positions, where all vacancies are not filled, they may be filled by applicants with less than the 2 years service specified in this clause.

15.3.10
The incremental pay scale will apply on a pro-rated service basis. 
15.3.11
Permanent part-time positions in each base will be appointed in the first instance in order of length of continuous service as a flight attendant.  Subsequent appointments will be made from a wait list initially developed from the first round (ordered in length of continuous service as a flight attendant) and subsequently in order of receipt of application.  Where two or more applications are received on the same date, length of continuous service as a flight attendant will be used to order them on the wait list.

15.3.12
A wait list will be maintained for part-time positions at each base.  Flight attendants may apply for part-time positions in any specified base.  A flight attendant on the wait list who is offered a part-time position but declines to take up this position shall be placed at the bottom of the wait list on the date they decline the position.

15.3.13
Part-time positions will be advertised as and when vacancies occur and the wait list has been exhausted.

15.3.14
At the completion of the first twelve months a permanent part-time flight attendant may apply to return to full time duties.

15.3.15
Compassionate reasons for a part-time flight attendant to resume full time duties prior to the completion of the 12 month period shall be allowed by agreement.

15.3.16
A flight attendant can only take up a part-time position at their election.  Flight attendants who take up part-time positions shall continue in this position unless they elect to return to the full time flying.

15.3.17
Prior to each six month period the Company will nominate months which flight attendants employed in a part-time capacity may elect to work as full time flight attendant. Part-time flight attendants may be put in a request to work any of these months.  Requests to work any months full time will be treated in an equitable manner.

15.3.18
For the purpose of parental leave the status of a flight attendant shall be determined as at the date of the commencement of the leave.  Parental leave service accrual for flight attendants on part-time shall apply on a pro-rated basis determined by planned length of service in the part-time duty period.

15.3.19
For all other purposes, part-time flight attendants are subject to the conditions contained in the Regional Express Flight Attendant Agreement 2005.
15.4
Casual employment

15.4.1
A casual flight attendant is a flight attendant engaged and paid by the day.

15.4.2
Casual Employees must be paid at the termination of each engagement, but may agree to be paid weekly or fortnightly.

15.4.3
Casual Employees are not entitled to annual leave or leave loading, personal leave, notice of termination, severance pay or jury service make up pay.  Apart from the above exemptions, the terms of this Agreement will apply on a pro-rata basis to casual Employees.

15.5
Probationary employment

15.5.1 An Employer may initially engage a flight attendant, other than a casual, for a period of probationary employment for the purpose of determining the flight attendant's suitability for ongoing employment.  The flight attendant must be advised in advance, in writing, that the employment is probationary and the duration of the probation period which will be from its commencement for a period not exceeding three (3) months and which may be extended to a maximum of  six (6) months, with notice in writing to the flight attendant.

15.5.2 When extending the initial 3 months probationary period in accordance with clause 15.5.1 the Employer will:

· make such extensions in one month increments and review at the end of each increment,

· explain the reason(s) in writing to the flight attendant concerned and give the flight attendant the opportunity to respond,

· confirm the end of the probationary period and the commencement of full time employment to the flight attendant in writing.

15.5.3
The employment of a probationary flight attendant may be terminated by either the Employer or the flight attendant giving one (1) week's written notice or the forfeiture of payment of one (1) week's pay in lieu of notice.

16.
TERMINATION OF EMPLOYMENT

16.1
In order to terminate the employment of a full-time or regular part-time flight attendant the Employer must give written notice to the flight attendant in advance of the termination date, in accordance with the table below.  The notice must specify the reason for termination.

	Period of Service
	Period of Notice

	3 months or less
	1 week

	Over 3 months and up to 12 months
	2 weeks

	Over 12 months
	4 weeks


16.2
In addition to above notice, Employees over 45 years of age at the time of the giving of the notice with not less than two (2) years continuous service, are entitled to an additional week's notice.

16.3
The notice of termination required to be given by a flight attendant will be the same as that required by the Employer, except that there is no additional notice based on the age of the Employee concerned.

16.4
The Employer may deduct an amount equal to the unworked period of notice when a flight attendant terminates their own employment and does not give the notice specified in subclause 16.3.

16.5
The period of notice does not apply in the case of serious misconduct that justifies instant dismissal or to casual flight attendants.

16.6
The Employer must make a payment in lieu of the period of notice set out in subclauses 16.1 and 16.2 if an Employer does not require the flight attendant to work the appropriate period of notice.  Employment may be terminated by the flight attendant working part of the required period of notice and by an Employer making payment for the remainder of the period of notice.

16.7
Where the Employer has given notice of termination to a flight attendant, a flight attendant must be allowed up to one day's time off without loss of pay for the purpose of seeking other employment.  The time off must be taken at times that are convenient to the Employee after consultation with the Employer.

16.8
All amounts due to a flight attendant on termination of employment must be paid within seven (7) days after clearance of employment procedures have been completed.

16.8.1
Clearance of employment procedures must be completed no later than five (5) working days, where practicable, following termination of a flight attendant's employment.

16.8.2
If monies due on termination of employment in accordance with the above sub-clauses are not received within seven (7) days of the completion of clearance of employment procedures, the Employer will pay an additional amount at the rate of one percent (1%) compound interest each day payment is delayed.

16.9
Where the employment of a flight attendant is terminated by either the flight attendant or the Employer while the flight attendant is away from home base on a layover or temporary transfer, the notice period will commence on the flight attendant's return to home base or, where mutually agreed, the place of recruitment. 

16.10
Terminated away from home

16.10.1
Where the employment of a flight attendant is terminated by either the flight attendant or the Employer while the flight attendant is away from home base on a layover or temporary transfer, the flight attendant must be reimbursed for the cost of transport back to home base for the flight attendant, their spouse, dependent children under 21 years of age and their possessions.

16.10.2
Where the flight attendant has transferred to a new home base at the Employer's direction and is subsequently terminated by the Employer within twelve months, the flight attendant must be reimbursed for the cost of transport to the previous home base for the flight attendant, their spouse, dependent children under 21 years of age, and their possessions.

16.10.3
Subclauses 16.10.1 and 16.10.2 do not apply when the Employer elects to provide equivalent transport, and do not apply in respect of family members unless they have been required to  accompany the flight attendant to the temporary or new base.

16.11
Designated days off

Where, at the point of termination, a flight attendant has accrued designated days off, the flight attendant must receive payment in lieu of such days at their normal salary rate.

17.
REDUNDANCY

17.1
Definition

Redundancy occurs when the Employer decides that it no longer wishes the job the flight attendant has been doing to be done by anyone and this is not due to the ordinary and customary turnover of labour.

17.2
Severance pay

17.2.1
In addition to the period of notice prescribed for ordinary termination in clause 16, Termination of employment, a flight attendant whose employment is terminated by reason of redundancy must be paid, subject to further order of the Commission in accordance with clause 17.5.1, the following amount of severance pay in respect of a continuous period of service:

	Period of Continuous Service
	Severance Pay

	1 year or less
	nil

	1 year and less than 2 years
	4 week's pay

	2 years and less than 3 years
	6 week's pay

	3 years and less than 4 years
	7 week's pay

	4 years and less than 5 years
	8 week's pay

	5 years and less than 6 years
	10 weeks' pay

	6 years and less than 7 years
	11 weeks' pay

	7 years and less than 8 years
	13 weeks' pay

	8 years and less than 9 years
	14 weeks' pay

	9 years and less than 10 years
	16 weeks' pay

	10 years and over
	12 weeks' pay


17.2.2
Week's pay means the ordinary time rate of pay for the flight attendant concerned.

17.2.3
Provided that the severance payments must not exceed the amount which the flight attendant would have earned if employment with the Employer had proceeded to the flight attendant's normal retirement date.

17.3
A flight attendant leaving during notice period

A flight attendant whose employment is terminated by reason of redundancy may terminate their employment during the period of notice and, if so, will be entitled to the same benefits and payments under this clause had they remained with the Employer until the expiry of such notice.  However, in this circumstance, the flight attendant will not be entitled to payment in lieu of notice.

17.4
Alternative employment

The Employer will not be obliged to make a severance payment if the Employer obtains suitable and reasonable alternative employment for the Employee, and the Employee rejects the offer.  For example, the requirement of a change in domicile would be considered unreasonable.

17.5
Superannuation benefits

17.5.1 
Subject to further order of the Commission, if a flight attendant whose employment is terminated receives a benefit from a superannuation scheme, they must only receive under clause 17.2 the difference between the severance pay in that clause and the amount of the superannuation benefit they receive which is attributable to Employer contributions only.

17.5.2
If this superannuation benefit is greater than the amount due under clause 17.2 then the flight attendant must receive no payment under that clause.

17.6
Flight attendants exempted

This clause does not apply if employment is terminated as a consequence of serious misconduct, or to casual flight attendants.

17.7
Time off during notice period

17.7.1
During the period of notice of termination given by the Employer, a flight attendant must be allowed up to one day's time off without loss of pay during each week of notice for the purpose of seeking other employment.

17.7.2
If the flight attendant has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, the flight attendant, at the request of the Employer, is required to produce proof of attendance at an interview or the flight attendant is not entitled to receive payment for the time absent.  For this purpose a statutory declaration is sufficient.

SECTION 5 - RATES OF PAY AND RELATED MATTERS

18.
RATES OF PAY

18.1
The following annual salary rates apply from the dates specified below: 

	FLIGHT ATTENDANT CLASSIFICATION

	
	Effective from date of certification
	Effective 01/7/06

Salary ($p.a.)
	Effective 01/7/07

Salary ($p.a.)
	Effective 30/6/08

Salary ($p.a.)

	Trainee Level 1 (0-3 months)
	$25,000
	$25,738
	$26,497
	$27,279

	Trainee Level 2 (3-6 months)
	$27,500
	$28,311
	$29,146
	$30,006

	Year 1 (6-12 months)
	$32,521
	$33,480
	$34,468
	$35,485

	Year 2
	$33,273
	$34,255
	$35,266
	$36,307

	Year 3
	$34,152
	$35,160
	$36,197
	$37,265

	Year 4
	$34,905
	$35,935
	$36,995
	$38,086

	Year 5
	$35,532
	$36,580
	$37,659
	$38,770

	Year 6
	$36,103
	$37,168
	$38,264
	$39,392

	Year 7
	$36,819
	$37,905
	$39,023
	$40,174

	Year 8
	$37,535
	$38,642
	$39,782
	$40,956

	Year 9
	$38,251
	$39,379
	$40,541
	$41,737

	Year 10
	$38,967
	$40,117
	$41,301
	$42,519


The rates of pay for Flight Attendant Classifications specified in this Clause 18 are payment in full for all work specified in this Agreement, except as provided for in the table below:

	CLASSIFICATION
	PERCENTAGE

	Line Trainer
	 6% per annum

	Check and Training Flight Attendant
	10% per annum

	Regional Line Supervisor
	12% per annum


The annual allowances listed in the above table apply and are incremental payments based on the applicable year of service increment. Payments will be  included with normal salary payments. 

Qualified Emergency Procedures Instructors, including check flight attendants, will be paid an allowance of $55.00 per day when conducting Emergency Procedures training or revalidation. 

18.2
The salaries specified above are inclusive of a loading paid in lieu of shift, weekend and public holiday penalties.

18.3
Flight Attendants formerly employed by Hazelton Airlines or Kendell Airlines throughout the administration of their airline whose rate of pay was higher than the current Year of service in this Agreement will retain their substantive incremental pay point on a personal basis.  The preserved salary rate will be retained and adjusted at 50% of staged salary movements as per clause 18.4.1 until such time that the flight attendants salary reaches the applicable rate in this agreement. Further increases will then be in accordance with this agreement.
18.4
Staged salary movements

18.4.1
The increases payable during the term of this Agreement will be two point nine five percent (2.95%) per annum to be paid on the first payday after the dates specified in clause 18.1. 

18.4.2
Negotiations for a new agreement will commence on 01 February 2008 or within a two (2) week period either side of this date.

18.5
Casual rates of pay

18.5.1
A casual flight attendant must be paid a daily rate for each day worked computed under the following formula:

(applicable annual salary / by 52) /  5 x 1.20
18.5.2
The applicable salary for a casual will be determined by agreement between the Employer and the flight attendant, having regard to the level of experience of the flight attendant.

18.6
Profit share incentive scheme


In addition to the salaries specified above, flight attendants will be eligible for company profit share calculated in the following manner;
· Company profit before tax (PBT), multiplied by applicable profit share percentage, divided by total number of eligible Regional Express permanent staff.
The total number of eligible Regional Express staff is the number of permanent staff on payroll records as at 30 June each year. Permanent employees who are part-time, job share or have less than 12 months service will also be included in the calculation on a pro rata basis. For clarity permanent staff does not include casual staff.

Flight attendants who have less than one year's service will only have a pro-rated entitlement.  This pro-rated entitlement will only be payable if the staff member reaches 12 months of service
Part time staff will also be eligible for the profit share on a pro rata basis.

Flight attendants who leave the company prior to 30 June in a particular year will not be eligible for that financial year’s profit share.

The profit share percentage shall be 6% of the Company’s profit before tax (PBT). 

This will be increased to 8% of the Company’s PBT in the event that the PBT meets or exceeds that of the previous year.

This will be increased to 10% of the Company’s PBT in the event that the forecast budget profit is met or exceeded. This will apply even if the previous year’s PBT is not exceeded provided that the budget profit is met or exceeded
The first entitlement will be the share of FY2005/06 profits. Entitlements for each year will be calculated and paid out once the accounts for that year have been audited and closed. Profit share payments will be made no later than the first pay period in November of each year, for the next three (3) years i.e. November 2006, November 2007 and November 2008. Profit share payments are inclusive of Superannuation which will be deducted and remitted to the Employee’s elected Superannuation fund.
19.
PAYMENT OF SALARY AND ALLOWANCES

19.1
Payment of salaries will be paid in arrears each fortnight, period being Monday to Sunday.  Salaries will be paid into an account of the flight attendant's choice into a financial institution, not later than the following Friday of each fortnight end, or in the case of public holidays, on the last working day preceding the Friday.

19.2
Payment of wages will be electronic funds transfer fortnightly.  

19.3
A flight attendant will receive one-twenty sixth of their annual salary each fortnight, that is in arrears of the previous fortnight. 

19.4
Allowances payable under this agreement for the previous fortnight will be paid with salary.

19.5
The salary of a casual flight attendant must be paid daily or as agreed between the Employer and the flight attendant.

20.
ALLOWANCES AND SPECIAL RATES

20.1
Uniforms and grooming allowances

20.1.1
Where uniforms are required by the Employer to be worn by a flight attendant, the flight attendant must be reimbursed by an Employer for the cost of purchasing the required uniforms, and for the cost of such further replacement items as may be necessary to replace from time to time as a result of fair wear and tear on duty.

20.1.2
The provisions of this clause do not apply where the Employer elects to provide the uniforms and replacement of items free of charge.

20.1.3
A flight attendant must at their own expense replace any uniform items if replacement becomes necessary as a result of conditions other than fair wear and tear.

20.1.4
A flight attendant must be paid a monthly uniform and grooming allowance as per the table below:

	Effective 24/07/05
	Effective 01/07/06
	Effective 01/07/07
	Effective 30/06/08

	$121.61
	$125.20
	$128.89
	$132.69


20.1.5
Casual flight attendants must be paid a daily uniform and grooming allowance as per the table below:

	Effective 24/07/05
	Effective 01/07/06
	Effective 01/07/07
	Effective 30/06/08

	$5.60
	$5.77
	$5.94
	$6.11


20.2
Daily Travel Allowance (DTA)

20.2.1
Flight attendants will be paid a DTA of $4.62 per hour for each hour of duty time directly associated with flying duties, provided that:

20.2.1.1
For the purpose of calculating the Daily Travel Allowance, duty time is defined as those hours encompassed from sign on at home base to sign off at home base, with the following exclusions covering the cases of duty time not directly associated with flying duties;

20.2.1.2
Where flight attendants are required to attend ground courses, conferences and other activities not defined as flying duties, at the Employer's direction:

20.2.1.2.1
At their home base, flight attendants will be reimbursed any reasonable expenses incurred as a direct result of attendance;

20.2.1.2.2
At a base or place other than their home base, flight attendants will be reimbursed any reasonable expenses incurred as a direct result of attendance, and be provided accommodation in accordance with this agreement.

20.2.1.2.3
At a base or place other than their home base, flight attendants will be paid DTA for actual time undertaking deadhead travel or flying duties in accordance with clause 20.2.1 above.

20.2.1.2.4
The detail of what constitutes 'reasonable expenses' will be determined from time to time as required and outlined in a Letter of Agreement between the Employer, the FAAA and the REFAC.

20.2.2
The hourly rate of the daily travelling allowance is calculated as follows:-

Australian Public Service, SES - Travelling Allowance Determination/ by 24 = hourly rate.

When the Australian Public Service, SES amount is varied, the DTA in this Agreement will be changed in accordance with this formula.
20.3
Administration Penalty

20.3.1
A flight attendant awarded, assigned or drafted to any duty wherein the Employer has failed to administer the procedures of this Enterprise Agreement in that respect will be paid two times the pay entitlement, providing that in the case of an under payment or non payment of a provision of this agreement, if the Employer corrects the error in the first available pay period no penalty shall apply.

20.3.2
In cases where the Employer corrects the error prior to the duty being performed, there is no claim for the flight attendant so affected.

20.4
Travel at Employer's direction

20.4.1
Where a flight attendant's family is travelling at the direction of the Employer, the Employer will reimburse the flight attendant for the cost of air travel for the flight attendant, the flight attendant's spouse and dependents under 21 years of age.  If a flight attendant or their family are off-loaded overnight the Employer will reimburse the flight attendant for transport to and from the airport, appropriate accommodation and meals on each such occasion.

20.4.2
Subclause 20.4.1 does not apply when an Employer elects to provide equivalent transport and appropriate accommodation free of charge.

20.4.3
Where a flight attendant, at the Employer's direction, is required to undertake travel by means of taxi or public transport, the Employer will reimburse expenses incurred in such travel.

20.4.4
The above subclause does not apply when the Employer elects to provide equivalent transport free of charge.
20.5
Uniform fittings in another base

20.5.1
A flight attendant who is required to travel to another base for uniform fittings must be reimbursed by the Employer for the cost of air travel from home base to the other base and transport between the airport and the premises where the uniform fitting is required.

20.5.2
The above subclause does not apply when an Employer elects to provide equivalent transport.

20.5.3
Uniform fittings where travel to another base is required must take place on a day free of rostered duty (other than a designated day off).

20.6
Transport provided on a layover

20.6.1
A flight attendant staying at any designated place away from home base must be reimbursed for reasonable costs necessary to transport the flight attendant, between the airport and the place of accommodation.

20.6.2
Subclause 20.6.1 does not apply when the Employer provides transport free of cost to the flight attendant, between the airport and their place of accommodation and return at the required time.

20.7
Accommodation and meals on a layover

20.7.1
General entitlement

20.7.1.1
When a flight attendant in the course of their employment is absent on layover from their base they will be provided by the Employer with Appropriate Accommodation.

.

20.7.1.2
On the layover where Appropriate Accommodation is not available the Employer will provide the best accommodation available and a hardlying allowance of $65.00 in respect of each layover.

20.7.1.3
If the Employer and the flight attendant agree, a flight attendant may arrange and pay for their own accommodation and meals, and the Employer will pay an allowance of $75 for capital city ports and $65 for all other ports and will be deemed to have discharged the obligations in this clause.

20.7.1.4
The Employer and REFAC representatives will meet as required to discuss and resolve any issue relating to accommodation.

20.7.2
Stopover of four hours or more

20.7.2.1
Where in any tour of duty there is a break of four (4) hours or more between successive flights the Employer will provide adequate rest facilities, as appropriate to the area, which allow horizontal rest. If accommodation cannot be provided, an allowance of $50 will be paid to the flight attendant.
20.7.2.2
It is acknowledged that in the event of an unscheduled break exceeding four (4) hours, it may not be possible for the Employer to secure suitable accommodation. 
20.7.3
Meal periods and allowances

Where a flight attendant participates in any form of ground training where DTA is not paid, the flight attendant must be provided with a meal or paid the appropriate meal allowance/s as per the table below:

	Meal Period
	Time Period
	Allowance  Eff. 24/07/05 
	Allowance Eff. 01/07/06 
	Allowance Eff. 01/07/07 
	Allowance Eff. 30/06/08 

	Breakfast
	0630 - 0800 hrs
	13.23
	13.62
	14.02
	14.44

	Lunch
	1200 - 1330 hrs
	15.24
	15.69
	16.15
	16.63

	Dinner
	1800 - 2000 hrs
	34.41
	35.43
	36.47
	37.55


20.8
Telephone allowance

Where an Employer requires a flight attendant to have a telephone, the Employer must reimburse the Employee the cost of installation or transfer for one telephone at any one base.  The Employer must  reimburse the Employee 50 percent of the provider’s lowest rate for that telephone. Claims must be submitted quarterly, once the expense has occurred and within 28 days.   

20.9
Loss or damage to personal effects allowance

20.9.1
A flight attendant is entitled to claim up to $1,008.74 for loss or destruction of their personal baggage while on a tour of duty. This amount will be varied in accordance with the Employer's Condition of Carriage.

20.9.2
Permanent loss is deemed to have occurred if such baggage has not been recovered within forty (40) days from the date of loss.

20.9.3
Any such entitlement will not apply to circumstances in which compensation is payable under the airline's passenger liability provisions.

20.9.4
The Employer must provide standard traveller's baggage and personal effects insurance to the value of $1,120 for flight attendants travelling overseas under Employer's direction.

20.9.5
Where loss of personal baggage occurs to a Flight Attendant while away from base on duty, the Company will provide an Overnight Kit; available at every airport. The kit will include the minimum essentials such as toothpaste, toothbrush, deodorant, shaver, etc but will not include make-up. Refer to Company Policies & Procedures for Flight Attendant specifics that must be carried in Day Bags.
20.10
Reimbursement for legal claims allowances

20.10.1
A flight attendant must be reimbursed by an Employer for the monetary amount of any successful legal claim made by any member of the public, passenger or happening against a flight attendant when duly performing their nominated duty, whether efficiently or, as may be subsequently determined, negligently.

20.10.2
An exception to this is when the flight attendant knowingly performs duty in a manner contrary to law or the Employer's policy and direction.

20.11
Death benefits allowances

20.11.1
An Employer will provide each flight attendant with accident insurance for a death benefit only of not less than $180,000 over and above any entitlement available under Workers' Compensation legislation.

20.11.2
A flight attendant's entitlement to a death benefit under a superannuation  scheme provided by their Employer of not less than an amount prescribed in subclause 20.11.1 will satisfy the Employer's obligations under this clause.

20.11.3
Should an Employer's insurer reject a proposal for cover of a flight attendant under subclause 20.11.1, and should the flight attendant be able to obtain insurance, the flight attendant will be reimbursed, upon production of a receipt, of up to $300. This will be deemed to discharge the Employer's obligation in subclause 20.11.1.

21.
ACCIDENT MAKE-UP PAY

21.1
In addition to any statutory entitlements to workers’ compensation under State legislation, a flight attendant will be paid make-up pay.

21.2
Make-up pay will:

21.2.1
be an amount of money equal to the difference between the flight attendant's workers' compensation entitlements and the amount of salary plus regular allowances that would have been received had the flight attendant been at work for the period concerned.  Provided that it will not apply during any period of paid leave;

21.2.2
be payable for a maximum period or aggregate of periods up to 52 weeks in respect of incapacity arising from any one injury or illness;

21.2.3
be paid through normal pay roll procedures or according to alternative arrangements mutually agreed between the flight attendant and the Employer.

21.3
If no specific earnings figure can be ascertained, the figure used will be the average earnings over the previous three months or such lesser period of time during which the flight attendant has been employed.

21.4
Nothing in this clause will affect the right of an Employer to terminate a flight attendant's employment in accordance with clause 16 - Termination of employment.  Provided that no flight attendant will be terminated as a result of having received make-up pay or as a means of avoiding make-up pay obligations on the part of the Employer.

21.5
In the event that a flight attendant receives a lump sum in redemption of statutory compensation entitlements, the liability of the Employer to pay make-up pay will cease from the date of such redemption.

21.6
Where the flight attendant recovers damages from the Employer or from a third party in respect of a compensable injury independently of statutory entitlements, they will be liable to repay the amount of make-up pay which the flight attendant has received in respect of the illness or injury and will have no further make-up pay entitlements in respect of the injury or illness.

SECTION 6 - HOURS OF WORK, REST PERIODS AND DAYS OFF

22.
HOURS OF WORK

22.1
Monthly hours

22.1.1
A flight attendant must not fly and the Employer must not roster the flight attendant to fly in 
excess of 100 hours in a thirty (30) day period.

22.1.2
Subject to the provisions of Part 6 - Hours of work, rest periods and days off, flight attendant duty periods will comply with the flight time limitations and rest periods applicable to pilots as prescribed in Civil Aviation Orders Part 48 Section 48.1 as varied from time to time.

22.2
Weekly hours

A flight attendant must not fly and the Employer must not roster the flight attendant to fly in excess of thirty (30) hours in a seven (7) day period.

22.3
Fortnightly hours

An Employer must not roster a flight attendant to fly when completion of the flight will result in the flight attendant exceeding ninety (90) hours of duty of any nature associated with the flight attendants employment standing alone.  For the purpose of this clause duties associated with a flight attendant's employment include reserve time at the airport, tour of duty, deadhead transportation, administrative duties and all forms of ground training.  The Employer must designate the day on which the first of the fortnightly periods will start.

22.4
Daily duty hours

22.4.1
A flight attendant must not be rostered for a tour of duty in excess of eleven (11) hours.

22.4.2
A tour of duty already commenced under subclause 22.4.1 may be extended to twelve (12) hours.

22.4.3
A flight attendant must not be rostered to fly in excess of eight (8) hours flight time in any one tour of duty.

22.4.4
The flight time in a tour of duty already commenced under subclause 22.4.3 may be extended to nine (9) hours.

22.5
Maximum number of consecutive working days

A flight attendant must not be required to work more than six (6) consecutive days.

22.6
Maximum number of sectors

22.6.1
A flight attendant must not operate more than nine (9) sectors in any tour of duty. Where the rest period prior to the commencement of a tour of duty is less than eleven (11) hours, at other than home base, the flight attendant must not operate more than six sectors in that tour of duty.  All deadhead travel will count as sectors flown for the purpose of this clause.

22.6.2
Subject to subclause 22.7 Drafting to Cover Disruption to Service, the nine (9) sectors in any tour of duty remains however at other than home base, the flight attendant may be drafted to operate not more than seven (7) sectors in that tour of duty.

22.7
Drafting to Cover Disruption to Service

22.7.1
A draft may only occur strictly in accordance with the following order:-

22.7.1.1
To flight attendants with disrupted or cancelled rostered flights.

22.7.1.2
After all Airport Reserve flight attendants have been assigned duties.

22.7.1.3
After all Home Reserve flight attendants have been assigned duties.

22.7.1.4
Where possible, in awarding a draft to flight attendants prior to sign-on or after sign-off the total duty hours should be considered and the lowest hours flight attendant to be awarded the draft.

22.7.1.5
To flight attendants on a rostered day off subject to the following:-

- A payment of an allowance of $250

- In addition to this payment, a substitute day off will be awarded where possible with the agreement of the flight attendant, where there is no agreement the Employer may award the substitute day off.
22.7.2
In drafting a flight attendant the Employer must not displace the flight attendant from their next rostered duty without mutual consent.

22.7.3
A flight attendant drafted must receive the appropriate rest at the completion of the tour of duty.

22.7.4
A flight attendant drafted may be assigned flight duties, providing that the total projected duty period does not exceed eleven (11) hours in that tour of duty.

22.7.5
A flight attendant may not be drafted into an unplanned overnight without mutual consent.

22.7.6
Flight attendants drafted other than those on rostered days off will receive an hourly payment or part thereof calculated in accordance with the following formula - (applicable salary / 52)  /  5 x 1.15  /  11 for the draft duty.

22.7.7
A flight attendant may only be drafted once on any single day.

22.7.8
Rex will draft a maximum of 6 times in a twelve month period.

22.7.8.1
If special circumstances arise, Rex and the FAAA will discuss any request made by Rex to increase the maximum number of times flight attendants may be drafted.
22.8 
Meal breaks

(i)
A Flight Attendant rostered for a duty in excess of five (5) hours and thirty (30) minutes up to and including seven (7) hours will be entitled to a thirty (30) minute break free of all duty for a meal.  The break is to be scheduled within five (5) hours of sign-on.  The turnaround time for this break shall not be less than fifty (50) minutes at a capital city aerodrome and forty (40) minutes at a country port. Where turnarounds are scheduled for a forty (40) minute turnaround at a country port and the Flight Attendant is entitled to a break, cleaners shall be provided to enable the Flight Attendant to be released from duty as soon as possible for the break. Meal breaks shall be scheduled at a port with adequate eating facilities.  Where a meal break cannot be rostered, the flight attendant will be paid an allowance of $10.00.

(ii) A Flight Attendant rostered for a duty in excess of seven (7) hours will be entitled to a thirty (30) minute break free of all duty for a meal.  The break will be scheduled within five (5) hours and thirty (30) minutes of sign-on for the duty; meal breaks shall be scheduled at a port with adequate eating facilities.  The period of duty before the scheduled thirty (30) minute break free of all duty may be extended to (but not beyond) six (6) hours and thirty (30) minutes provided that a $15.00 allowance will be paid to the flight attendant for the delay of their meal break.

(iii)
A Flight Attendant drafted or extended must receive a break of thirty (30) minutes free of all duty for a meal. The meal break is to be taken within the requirements of (i) and (ii) above. Should the meal break not be possible under these circumstances then an allowance of $20.00 will be paid to the flight attendant. 

(iv)
Meal breaks as stipulated in this clause are taken from the time the aircraft is parked on arrival until the ‘beacons on’ time of the next departure. When a meal break is compromised by operational delays, disruptions etc. the Employer shall re-schedule the next departure to ensure that the rostered meal break is still achieved. This may be waived with the agreement of the crewmember concerned.   

 22.9
Displacement
22.9.1
A flight attendant may be displaced from the flight attendant's rostered duty period for any of the following reasons:-

22.9.1.1
Disruptions to, or cancellations of the flight attendant's service.

22.9.1.2
Checking and Training (A flight attendant who is displaced from their rostered duty period 
due to the postponement or cancellation of a Check, or to undertake remedial training, may be
reassigned as required by the Employer to facilitate a further check or remedial training).

22.9.1.3
When the flight attendant has insufficient hours to complete a flight.

22.9.2
A flight attendant may be displaced before or after signing on for duty.

22.9.3
A flight attendant displaced from their rostered, assigned or awarded duty in accordance with the agreement is reassignable. The reassignable period is the flight attendants original sign on and sign off.
22.9.4
A reassignable flight attendant is entitled to voluntarily accept duties outside their original rostered duty in accordance with the formula contained within the agreement.

22.9.5
In addition the Company may assign a duty outside the reassignable period. The assignment is limited to the following:

(i)
Two hours before the reassignable period.


(ii)
Two hours after the reassignable period.


Or


(iii)
One hour either side of the reassignable period.

22.9.6
A flight attendant assigned a duty in accordance with 22.9.5 above will be paid single time extra for every hour or part thereof outside their reassignable period.
22.10
Displacement and Re-assignment prior to Sign On - 

22.10.1
Mutual agreement must be obtained prior to a flight attendant being assigned a duty, which at the time it is specified is known to be outside the provisions of displacement however mutual agreement is not required where a duty is notified to a flight attendant at least fourteen (14) days prior to the day to which the duty change relates.

22.10.2
In the event that a flight attendant agrees to accept a duty period outside the provisions of displacement, the flight attendant will be entitled to a payment in accordance with the following scale:-

	22.10.2.1


	More than 7 days’ notice of displacement
	No Payment.

	22.10.2.2


	36 hours to 7 days’ notice of displacement
	$24.25 on each such occasion.

	22.10.2.3
	Less than 36 hours’ notice of displacement


	$40.20 on each such occasion.


22.10.3
“Period of notice” is defined as that time between the initial notification seeking mutual 

agreement, and the commencement time of the rostered or previously re-assigned duty period.

22.11
Extensions to Duty

22.11.1
A flight attendant who has signed on for a tour of duty may be required, as a result of operational delays, to extend that tour of duty to complete the flight attendant's rostered duty, or re-assigned duty.

22.11.2
Where a flight attendant is requested to and agrees to extend a tour of duty to complete a charter flight a payment of $150 per extension is payable. This payment is not applicable outside fourteen (14) days of the duty and does not apply to delays due to disruptions on the day of the charter. This payment does not alter other payments in this agreement.
22.12
Displacement and Re-assignment after Sign-On

22.12.1
A flight attendant who has signed on for a tour of duty and who is operating the flight

attendant's rostered or re-assigned duties may be requested prior to completing these duties, to undertake an additional flight or flights.  If mutual agreement is reached and the flight attendant performs an additional flight or flights, then the flight attendant will be paid $48.20 on each such occasion.

22.13
Use and Call out of Re-assignable or Reserve Flight Attendants

22.13.1
A re-assignable or Reserve flight attendant will be called in for duty in preference to extending the duty period of a flight attendant who has already commenced a tour of duty, providing that the calling in of a re-assignable or Reserve flight attendant will not cause a delay or further delay or disrupt any of the Employer's services.

22.13.2
A flight attendant who is called in will be regarded as having a rostered duty period upon being notified of the nominated duties.

22.14
Days off

22.14.1
A flight attendant's days off may only be altered by agreement between the Employer and the flight attendant.

22.14.2
Where a flight attendant is on temporary assignment away from home base the flight attendant may elect to defer designated days off and in such an event they must, upon return to home base, receive the deferred designated days off.

22.14.3
A flight attendant must not be rostered for a tour of duty terminating after 2200 hours on the day preceding a designated day off and must not be rostered to commence duty prior to 0600 hours on the day following the designated day off.

22.14.4
Where a tour of duty, rostered to terminate before 2200 hours on the day preceding a designated day off, is extended by delays so that it terminates after 2200 hours, the flight attendant must be regarded as having worked on a designated day off and the provisions of 22.15 will apply.

22.15
Working on a designated day off 
22.15.1
A flight attendant will not be required to work on a designated day off. In unforeseen circumstances an Employer may request a flight attendant to work on a designated day off.  A flight attendant may agree to work on a designated day off and will be entitled to:

22.15.1.1.
A substitute designated day off date within the current roster period or the next roster period as agreed between the Employer and the flight attendant, and


A flight attendant working on a day off will be paid as follows:-

(applicable annual salary / by 52) / 5 x 1.15;


OR

22.15.1.2 If a flight attendant agrees to work on a rostered day off they are entitled to an allowance of $250 for each rostered day off they work.  No substitute day off shall be given in lieu of working on a day off.

22.15.1.3 Substitute designated days off will not accumulate beyond the next roster period after the one in which the substitution occurs.
23.
REST PERIODS

23.1.
A tour of duty or period of reserve time at home must be preceded by a rest period on the ground of at least:

23.1.1. 
Nine (9) consecutive hours embracing the hours between 2200 hours and 0600 hours local time;


or

23.1.2.
Ten (10) consecutive hours.

23.2.
Despite the provisions of subclause 23.1, when an aircraft is scheduled to arrive at such a time that the flight attendant would be free of duty not later than 2200 hours local time and the aircraft is delayed beyond that time, the nine (9) hour rest period prescribed may be commenced up to 2300 hours local time, provided the succeeding tour of duty does not exceed six (6) hours.

23.3.
Where a flight attendant is rostered to fly eight (8) hours or less and that rostered flying has been extended under subclause 22.4.4 up to nine (9) hours the flight attendant must receive a rest period on the ground of not less than:

23.3.1. Nine consecutive hours which must include the hours between 2200 hours and 0600 hours local time, plus one (1) additional hour for each fifteen (15) minutes or part thereof by which the flight attendant's tour of duty time exceeds eleven (11) hours; or

23.3.2. Ten (10) consecutive hours plus one (1) additional hour for each fifteen (15) minutes or part thereof by which the flight attendant's tour of duty time exceeded eleven (11) hours.

23.4.
Where a flight attendant is rostered for a tour of duty of eleven (11) hours or less and that rostered duty has been extended under subclause 22.4.2 up to twelve (12) hours, the flight attendant must receive a rest period on the ground of not less than:

23.4.1. Nine (9) consecutive hours which must include the hours between 2200 hours and 0600 hours 
local time, plus one additional hour for each fifteen minutes or part thereof by which the flight 
attendant's flight time exceeded eight (8) hours; or

23.4.2.
Ten (10) consecutive hours plus one (1) additional hour for each fifteen (15) minutes or part thereof by which the flight attendant's flight time exceeded eight (8) hours.

23.5.
Where a flight attendant has commenced a tour of duty of eleven (11) hours or less under subclause 22.4.1 or a tour of duty of eight hours flight time or less under subclause 22.4.3 and the duty exceeds twelve (12) hours or the flight time exceeds nine (9) hours the flight attendant must have, at the completion of the tour of duty, a rest period of at least twenty four (24) consecutive hours.

23.6.
Where a flight attendant has completed two consecutive tours of duty, the aggregate of which exceeds eight hours flight time or eleven (11) hours duty time, and the intervening rest period is less than:

23.6.1. Twelve (12) consecutive hours embracing the hours between 2200 hours and 0600 hours local time; or

23.6.2.
Twenty Four (24) consecutive hours, if not embracing the hours between 2200 hours and 0600 hours local time, the flight attendant must have a rest period on the ground of at least twelve consecutive hours embracing the hours between 2200 hours and 0600 hours local time or twenty four (24) consecutive hours, prior to commencing a further tour of duty.

23.7.
Despite the provisions of subclause 23.6, when an aircraft is scheduled to arrive at such a time that the pilot would be free of duty not later than 2200 hours local time and the aircraft is delayed beyond that time, the twelve (12) hour rest period prescribed in subclause 23.6.1 may be commenced up to 2300 hours provided that the succeeding tour of duty does not exceed six (6) hours.

23.8.
A flight attendant must not commence a flight and the Employer must not roster a flight attendant for a flight unless during the seven (7) days period terminating coincident with the termination of the flight, the flight attendant has been relieved from all duty associated with their employment for at least one continuous period embracing the hours between 2200 hours and 0600 hours on two (2) consecutive nights.

24.
ROSTERS

24.1.
Flight attendant rosters will be compiled to cover fourteen (14) or twenty eight (28) day periods and must be provided in writing not less than seven (7) days prior to the commencement of the roster period.

24.1.1 A flight attendants designated day free of all duty may only be altered with the mutual agreement of the flight attendant and the employer.

24.1.2
Each roster period of twenty eight days shall have at least one weekend free of duty.   
24.2.
A copy of the complete roster must be promulgated on the flight attendant notice board prior to the commencement of the roster period.

24.3.
Each roster will specify the flight attendant's designated days off, duty days, tours of duty, flight details, periods of leave and any other form of duty as may be applicable.

24.4.
A rostered tour of duty must not be preceded or followed by a period of reserve duty in any one calendar day.

24.5.
Airport Reserve

24.5.1. 
A flight attendant may be assigned Airport Reserve. A flight attendant on Airport Reserve duty will accrue a duty credit of one hour for each hour whilst on Airport Reserve.

24.5.2.
A flight attendant will not be rostered for an Airport Reserve duty period in excess of six (6) hours.

24.5.3.
A flight attendant on Airport Reserve may be assigned flight duties, providing that the total projected duty period, embracing Airport Reserve and flight duties does not exceed eleven (11) hours in that tour of duty.

24.5.4.
A flight attendant on Airport Reserve duty may be required to undertake ground duties of an operational nature consistent with the role of a Flight Attendant as defined in Company Policies and Procedures .

24.5.5.
A flight attendant on Airport Reserve who is assigned and undertakes flight duty will not be required to revert to a period of Airport Reserve during the same tour of duty, but may be "drafted", subject to the "drafting" provisions.

24.5.6.
A flight attendant on Airport Reserve will be paid DTA.

24.6.
Home Reserve

24.6.1.
A rostered period of home reserve will be eleven (11) hours.

24.6.2.
The call out period will be a minimum of one hundred and twenty (120) minutes from the required sign on.  The one hundred and twenty (120) minutes will not apply if the duty has been pre-assigned.  Flight Attendant may be contacted for the purpose of pre-assigning duty when they are on duty or on reserve.  Once a duty is assigned the provisions of clause 22.10.2 apply.

24.6.3
A Flight Attendant who has been assigned a duty which is subsequently cancelled prior to signing on is then placed back on the original home reserve duty.
24.6.4
If a flight attendant, has been called off home reserve and signed for a duty that is subsequently cancelled, they will be deemed to have accrued four (4) hours duty. 

24.6.5.
A Flight Attendant on home reserve advised of a duty departing prior to 11:30 hours will remain available for a normal duty period including, if required, an overnight duty.

24.6.6. A Flight Attendant on home reserve advised of a duty departing after 11:30 hours will remain available for a duty period not exceeding nine (9) hours from their original sign on time to cover unrostered flying including, if required, an overnight duty.

24.6.7.
This clause applies in conjunction with all other terms and conditions of this Agreement.

24.7.
Changes to duties

24.7.1.
All alterations to rostered duty within the next forty eight (48) hours of the roster being provided must be advised as soon as possible and will be confirmed in writing.

24.7.2.
A flight attendant will only be displaced from rostered duty for the following reasons:


- disruptions to service;


- flight cancellation;


- checking or training; or


- the operation of any part of this Agreement.

24.8.
Exchange of rostered duty

Exchange of duty between flight attendants may be granted by the Employer upon the request of the flight attendants concerned, provided that the flight attendants' ability to complete subsequent rostered flying is not affected. Fight attendants are required to give at least 48 hours notice when requesting duty exchanges. 

25.
ROSTERING COMMITTEE

25.1. 
The rostering representative(s) will meet each month or as agreed with a nominated representative of management to deal with matters and endeavor to resolve any problems relating to the rostering of flight attendants.

SECTION 7 - TYPES OF LEAVE

26.
ANNUAL LEAVE

26.1. 
Length of annual leave

A flight attendant other than a casual flight attendant is entitled to forty two (42) consecutive days annual leave inclusive of Saturdays, Sundays and public holidays on full salary for each completed year of service.

26.2.
Pay rates for annual leave

26.2.1
A flight attendant other than a casual flight attendant will receive leave loading equivalent to 17.5% of twenty eight (28) days ordinary salary on the last payday occurring before Christmas, regardless of whether the flight attendant is proceeding on annual leave at this time or not.  The amount of leave loading will appear separately on pay slips but not group certificates. 
26.3.
Taking of annual leave

26.3.1.
Leave will be granted and taken when it falls due every twelve (12) months or alternatively, no later than fifteen (15) months from the date of commencement of the preceding period of leave where the leave was deferred by agreement between the flight attendant and the Employer.

26.3.2.
A flight attendant is entitled to two (2) designated days off immediately before or after, or one (1) day immediately before and one (1) day immediately after, any period of annual leave.

26.3.3.
Annual leave will be taken in no more than two (2) periods unless agreed between the flight attendant and the Employer.  However, if leave is taken in more than two (2) periods, the provisions of subclause 26.3.2 may be waived for the third or subsequent periods of leave.

26.3.4.
A period of leave must commence on a Monday unless otherwise mutually agreed.

26.3.5.
Despite the provision of this clause, a flight attendant may elect, with the consent of the Employer, to take annual leave in single day periods not exceeding five (5) days in any calendar year at a time or times agreed between them.

26.4.
Payment of leave on termination of employment.

On termination of employment a flight attendant must be paid in lieu of annual leave in relation to any completed years of service or part of a year in accordance with subclauses 26.1 and 26.2.1.

26.5.
Working on annual leave

The Employer is not entitled to recall a flight attendant from annual leave except by agreement between the Employer and the flight attendant. Where a flight attendant is recalled, they are entitled to an allowance of $250 plus one (1) day in lieu for each annual leave day worked.

26.6.
Illness on annual leave

Where a flight attendant becomes ill during annual leave, for a period of not less than seven (7) consecutive days, that period will be counted as sick leave to the extent that the flight attendant has sick leave credits.  The flight attendant must advise the Employer as soon as practicable after the commencement of the illness and produce proof of illness within seven days of return to duty.  Such proof will be in the form of a certificate from a qualified medical practitioner.  Consideration will be given by the Employer to granting the equivalent substitute annual leave in the manner requested by the flight attendant.

27. 27.
PERSONAL LEAVE

The provisions of this clause apply to full-time and regular part-time flight attendants, but do not apply to casual flight attendants.

27.1. 
Amount of paid personal leave

27.1.1.
Paid personal leave is available to a flight attendant when they are absent due to:


- personal illness or injury (sick leave); or


- for the purposes of caring for an immediate family or household member that is sick and requires the flight attendant's care and support (carer's leave); or

27.1.2.
The amount of personal leave to which a flight attendant is entitled depends on how long they have worked for the Employer as follows:

	Length of service with the Employer
	Personal Leave (Working Days)

	On date of appointment
	8

	On completion of 6 months service
	5 

	On commencement of the second years service and on each employment anniversary date thereafter 
	13


27.1.3.
In any year unused personal leave accrues by the lesser of:

27.1.3.1.  Ten (10) working days less the number of days of sick leave taken during the year; or

27.1.3.2.  The balance of that year's unused personal leave.

27.1.4.
Personal leave may accumulate to a maximum of fifty two (52) weeks.

27.2.
Immediate family or household

27.2.1. The entitlement to carer's leave is subject to the person in respect of whom the leave is taken being either:


- member of the flight attendant's immediate family; or


- member of the flight attendant's household.

The entitlement to carer’s leave is subject to the flight attendant being responsible for the care and support of the person concerned. In normal circumstances, a flight attendant is not entitled to take carer’s leave where another person has taken leave to care for the same person.

27.3.
Sick leave

27.3.1.
Definition
Sick leave is leave to which a flight attendant is entitled without loss of pay because of personal illness or injury.
27.3.2.
Entitlement

The amount of personal leave a flight attendant may take as sick leave depends on how long they have worked for the Employer as follows:

	Length of service with the Employer
	Rate of accrual of paid Sick Leave (Working Days)

	On date of appointment
	5

	On completion of 6 months’ service
	5

	On commencement of the second years service and on each employment anniversary date thereafter 
	10


27.3.3.
Evidence supporting claim

27.3.3.1
Unless an application for sick leave for reasons of injury or personal injury is supported by production of a medical certificate the flight attendant is not entitled to pay.

27.3.3.2.
However, the flight attendant is entitled to up to four (4) days paid sick leave on separate occasions in any year of service without production of a medical certificate.
27.3.4.
Notification of illness or injury

27.3.4.1. Before taking sick leave, a flight attendant should give at least two (2) hours' notice before their next rostered starting time, unless they have a good reason for not doing so.

27.3.4.2. The notice must include how long the Employee expects to be away from work.

27.3.4.3. If it is not practicable for the flight attendant to give prior notice of absence, the flight attendant must notify the Employer by telephone at the first opportunity.

27.3.5.
The effect of workers' compensation

If a flight attendant is receiving workers' compensation payments, they are not entitled to sick leave.

27.4.
Bereavement leave
27.4.1
A flight attendant will be entitled to up to three days bereavement leave including traveling time without loss of pay on each occasion and on production of satisfactory evidence of the death in Australia of the flight attendant’s spouse (including the de-facto wife or husband with whom the flight attendant is living), father, mother (including foster/step-parents), sister, brother, child, step-child or parents-in-law. Additionally a flight attendant will be entitled to one (1) days leave without loss of pay on each occasion, and on production of satisfactory evidence, of the death of a maternal or paternal grandparent.

27.4.2
A flight attendant may, in extenuating circumstances, be granted bereavement leave for family members not specified in clause 27.4.1.  

27.5.
Carer's leave

27.5.1.
A flight attendant is entitled to use up to five (5) days personal leave each year as carer's leave.

27.5.2.
Notice required

27.5.2.1  
Before taking carer's leave, a flight attendant must give at least two (2) hours' notice before 
their next rostered starting time, unless they have a good reason for not doing so.

27.5.2.2. The notice must include:

- the name of the person requiring care and support and their relationship to the flight attendant;

- the reasons for taking such leave; and

- the estimated length of absence.

27.5.2.3. 
If it is not practicable for the flight attendant to give prior notice of absence, the flight attendant must notify the Employer by telephone at the first opportunity.

27.5.3.
Evidence supporting claim

The Employee must, if required by the Employer, establish by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another.

27.5.4.
A flight attendant may take unpaid carer's leave by agreement with the Employer.

27.6.
Additional (non-accruable) sick leave

In addition to the above accruable sick leave, a flight attendant is entitled to the following non-accruable leave in each year of service:

27.6.1.
A flight attendant is entitled to five (5) days paid leave for sickness associated with upper respiratory tract infection (URTI).  This leave is required to be supported by the production of a specific medical certificate.

27.6.2.
A flight attendant who has exhausted all accumulated sick leave credits but who would have otherwise qualified for further paid sick leave may be granted additional leave on half pay for not more than ninety (90) working days in any year of service.

28.
PARENTAL LEAVE

Subject to the terms of this clause Employees are entitled to maternity, paternity and adoption leave and to work part-time in connection with the birth or adoption of a child.

28.1.
Definitions

For the purpose of this clause child means a child of the flight attendant under the age of one (1) year except for adoption of a child where 'child' means a person under the age of five (5) years who is placed with the flight attendant for the purposes of adoption, other than a child or step-child of the flight attendant or of the spouse of the flight attendant or a child who has previously lived continuously with the flight attendant for a period of six (6) months or more.

28.2.
Basic entitlement

28.2.1.
Subject to the provisions of sub clauses 28.2.3 and 28.3.4, Parents are entitled to a combined total of fifty two (52) weeks unpaid parental leave on a shared basis in relation to the birth or adoption of their child. For females, maternity leave may be taken and for males, paternity leave may be taken.  Adoption leave may be taken in the case of adoption.

28.2.2.
Parental leave is to be available to only one (1) parent at a time, except that both parents may simultaneously access the leave in the following circumstances:

28.2.2.1 For maternity and paternity leave, an unbroken period of one (1) week at the time of the birth of the child;

28.2.2.2.For adoption leave, an unbroken period of up to three (3) weeks at the time of placement of the child.

28.2.3 
A flight attendant on parental leave is entitled to six weeks paid leave, which is payable at the commencement of the leave.

28.2.3.1 A flight attendant may choose to have the entitlement in 28.2.3 paid at half the rate for twice the length of the period prescribed.

28.2.4 
A flight attendant can extend the total period of parental leave to a maximum of 48 weeks after the birth date of the child. This entitlement is not effected by the date that the flight attendant actually commenced parental leave.

28.2.5 
Subject to availability, and agreement between Rex and the flight attendant concerned, a flight attendant on unpaid parental leave can perform non flying duties with Rex during a period of parental leave, without reducing their leave entitlement.

28.3.
Maternity leave

28.3.1.  Subject to 28.3.4,a flight attendant must provide notice to the Employer in advance of the expected date of commencement of parental leave. The notice requirements are: 

28.3.1.1. Of the expected confinement date included in a certificate from a registered medical practitioner.  stating the Employee is pregnant and the expected date of confinement - at least sixteen (16) weeks prior;
28.3.1.2. Of the date which the Employee proposes to commence maternity leave, and the period of leave to be taken - at least four (4) weeks prior 

28.3.2. When the Employee gives notice under subclause 28.3.1.1 the Employee must also provide a statutory declaration stating particulars of any period of paternity leave sought or taken by her spouse and that for the period of maternity leave she must not engage in any conduct inconsistent with her contract of employment.

28.3.3.
A flight attendant is not in breach of this clause if failure to give the stipulated notice is occasioned by confinement occurring earlier than the presumed date.

28.3.4.
A flight attendant must commence maternity leave no later than twelve (12) weeks immediately prior to the expected date of birth.

28.3.5.
Where the pregnancy of a flight attendant terminates after twenty eight (28) weeks and the flight attendant has not commenced maternity leave, the flight attendant may take unpaid special maternity leave of such period as a registered medical practitioner certifies as necessary.

28.3.6.
Except that where a flight attendant is suffering from an illness not related to the direct consequences of the birth, a flight attendant may be entitled to paid sick leave in lieu of, or in addition to, special maternity leave.

28.3.7.
Where leave is granted under subclauses 28.3.5 and 28.3.6, during the period of leave a flight attendant may return to work at any time, as agreed between the Employer and the flight attendant.  Provided that time does not exceed four (4) weeks from the re-commencement date desired by the flight attendant.

28.4.
Paternity leave

28.4.1. 
Paternity leave may be taken in one (1) or two (2) periods.

28.4.2.
A flight attendant must provide to the Employer at least ten (10) weeks prior to each proposed period of paternity leave, with:

28.4.2.1. 
A certificate from a registered medical practitioner which names his spouse, states that she is pregnant and the expected dated of confinement, or states the date on which the birth took place; and

28.4.2.2.  Written notification of the dates on which he proposes to start and finish the period of paternity leave; and

28.4.2.3.  A statutory declaration stating:

- he must take that period of paternity leave to become the primary care-giver of a child;

- particulars of any period of maternity leave sought or taken by his spouse; and

- that for the period of paternity leave he must not engage in any conduct inconsistent with his contract of employment.

28.4.3.
The Employee will not be in breach of subclause 28.4.2 if the failure to give the required period of notice is because of the birth occurring earlier than expected, the death of the mother of the child, or other compelling circumstances.

28.5.
Adoption leave

28.5.1. Adoption leave may be taken in one (1) or two (2) periods.

28.5.2.
The flight attendant must notify the Employer at least ten (10) weeks in advance of the date of commencement of adoption leave and the period of leave to be taken.  A flight attendant may commence adoption leave prior to providing such notice, where through circumstances beyond the control of the flight attendant, the adoption of a child takes place earlier.

28.5.3.
Before commencing adoption leave, a flight attendant must provide the Employer with a statutory declaration stating:

- the flight attendant is seeking adoption leave to become the primary caregiver of the child;

- particulars of any period of adoption leave sought or taken by the flight attendant's spouse; and

- that for the period of adoption leave the flight attendant must not engage in any conduct inconsistent with their contract of employment.

28.5.4.
An Employer may require a flight attendant to provide confirmation from the appropriate government authority of the placement.

28.5.5.
Where the placement of a child for adoption with a flight attendant does not proceed or continue, the flight attendant must notify the Employer immediately and the Employer must nominate a time not exceeding four weeks from receipt of notification for the flight attendant's return to work.

28.5.6.
A flight attendant will not be in breach of this clause as a consequence of failure to give the stipulated periods of notice if such failure results from a requirement of an adoption agency to accept earlier or later placement of a child, the death of a spouse, or other compelling circumstances.

28.5.7.
An Employee seeking to adopt a child is entitled to take unpaid leave for the purpose of attending any compulsory interviews or examinations as are necessary as part of the adoption procedure.  The flight attendant and the Employer should agree on the length of the unpaid leave.  Where agreement cannot be reached, the flight attendant is entitled to take up to two (2) days unpaid leave.  Where paid leave is available to the flight attendant the Employer may require the Employee to take such paid leave instead.

28.6.
Variation of period of parental leave

28.6.1.
Provided that the maximum period of parental leave does not exceed the period provided for in 28.2.1 or 28.2.4, a flight attendant may apply to the Employer to change the period of parental leave on one occasion or on more than one occasion if the Employer agrees.

28.6.2.
The flight attendant must give at least fourteen (14) days written notice to the Employer of the period by which the leave is to be extended.

28.6.3.
The period of parental leave may, with the consent of the Employer be shortened by the flight attendant giving at least fourteen (14) days written notice of the period by which the leave is to be shortened.

28.7. 
Parental leave and other entitlements

28.7.1.
Subject to 28.7.1.1, a period not exceeding thirty eight (38) weeks parental leave will count as service for all purposes of this agreement, except that the provisions of clause 27 shall not apply for this period.
28.7.1.1 A flight attendant shall become entitled to the provisions of 28.7.1 only after they have completed six months of employment, commencing from the date of return to work from parental leave.

28.7.1.2 Rex will give consideration to granting the entitlement contained in 28.7.1.1 to a flight attendant who is unable, because of illness or other special circumstances, to complete the 6 month period of employment.
28.7.2.
A flight attendant may in lieu of, or in conjunction with parental leave, access other paid leave entitlements which they have accrued, such as annual leave or long service leave, subject to the total amount of leave not exceeding the total period of parental leave taken.

28.7.3.The Employer must pay its own contribution to superannuation for a maximum of fifty two (52) weeks
from the date of commencement of family leave.  Where the total absence from duty due to family leave exceeds fifty two (52) weeks, the flight attendant must pay both their own and the Employer's contributions to superannuation.

28.8.
Transfer to a safe job

28.8.1.
Where a flight attendant is pregnant and, in the opinion of a registered medical practitioner, illness or risks arising out of the pregnancy or hazards connected with the work assigned to the flight attendant make it inadvisable for the flight attendant to continue at her present work, the flight attendant must, if the Employer deems it practicable, be transferred to a safe job at the rate and on the conditions attaching to that job until the commencement of maternity leave.

28.8.2.
If the transfer to a safe job is not practicable, the flight attendant may elect, or the Employer may require the flight attendant to commence parental leave.

28.9.
Returning to work after a period of parental leave

28.9.1.
A flight attendant must notify the Employer of their intention to return to work after a period of parental leave at least seven (7) weeks prior to the expiration of the leave.

28.9.2.
A flight attendant must be entitled to their position and classification that existed immediately before proceeding on parental leave.  In the case of a flight attendant transferred to a safe job pursuant to 28.8, the flight attendant must be entitled to return to the position they held immediately before such transfer.

28.9.3.
Where such position no longer exists but there are other positions available which the flight attendant is qualified for and is capable of performing, the flight attendant is entitled to a position as nearly comparable in status and pay to that of their former position.

28.9.4.
A flight attendant taking parental leave may apply for advertised vacancies whilst on leave.  Provided the flight attendant is available to take up any resultant appointment or training on the nominated date(s) at the recommencement of duty.

28.10.
Replacement flight attendants

28.10.1.A replacement flight attendant is a flight attendant specifically engaged or temporarily promoted or transferred, as a result of a flight attendant proceeding on parental leave.

28.10.2.A replacement flight attendant must be informed of the temporary nature of the employment and of the rights of the flight attendant who is being replaced.

29.
LONG SERVICE LEAVE

29.1.
Subject to subclause 29.3 and 29.4, long service leave shall be provided in accordance with the legislation in force from time to time in the State or Territory in which the flight attendant is based at the time of the benefit falling due. 

29.2
Procedures governing application for, taking of and payment for long service leave will be made available to each flight attendant.

29.3
At the request of the flight attendant and with the approval of the Employer, long service leave on half pay may be granted for a period not exceeding twice the normal entitlement.

29.4
If a Flight attendant is based in a State which does not grant long service leave after 10 years service the employer will, at the flight attendant’s request, grant pro rata long service leave after 10 years service based on the entitlements as prescribed by the applicable State legislation. This will not change the termination payments for Long Service Leave as prescribed under the applicable state legislation.  
30.
JURY SERVICE

30.1.
A flight attendant other than a casual flight attendant who is required to attend for jury service during duty time must be paid the difference between any payment for jury service and the salary that would have been received had the flight attendant performed their normal duty.

30.2.
A flight attendant must notify the Employer as soon as possible of the date upon which they are required to attend for jury service.
30.3.
A flight attendant must furnish proof to the Employer of their attendance for jury service, the duration of such attendance and the total remuneration received as a result of their attendance within two (2) working days following a return to work from jury service.
SECTION 8 - OTHER MATTERS

31.
BANK OF DAYS

31.1.
The Employer and Association agree that to facilitate the operation of this Agreement and to ensure the industrial interests of Regional Express Flight Attendants, leave will be granted to accredited employee representatives for Association business.

31.2.
To enable subclause 31.1 to be implemented with a minimum cost and inconvenience to the Employer a Bank of Days system will apply.

32.
BIDDING SYSTEM

32.1. 
It is a term of this Agreement that the parties will negotiate on the introduction of a bid system for rostering.

32.2.
The negotiations referred to in subclause 32.1 will have regard to the following:-

32.2.1.
Improved work and lifestyle choices for Flight Attendants.

32.2.2.
Improved efficiencies for the preparation and operation of rosters.

33
NO EXTRA CLAIMS

Subject to the provisions of clause 34 of this agreement, the parties agree that up to the nominal expiry date of this Agreement:

(a)   the Employees and the Unions will not pursue any extra claims relating to wages or changes in conditions of employment or any other matter related to the employment of the Employees,  whether dealt with in the Agreement or not; and

(b)   this Agreement covers all matters or claims that could otherwise be subject to protected action under the Workplace Relations Act 1996 and its successors.

34.
LEAVE RESERVED

Leave is reserved for the parties to this agreement to continue to negotiate the following matters:

Line Supervisor rates of pay

Hours of work
Parental Leave with regard to instituting the Family Provisions Decision as handed down by the Australian Industrial Relations Commission reference PR082005. 
35.
SIGNATURE CLAUSE


The contents and spirit of this Agreement are endorsed by the parties:

Signed for and on behalf of

FLIGHT ATTENDANTS' ASSOCIATION OF AUSTRALIA

by its authorised officer:

	
	
	

	
	
	Signature of Authorised Officer

	
	
	

	
	
	

	
	
	Name of Authorised Officer


Dated:







         /2005
Signed for and on behalf of

AUSTRALIAWIDE AIRLINES LIMITED, and

by their authorised officer, 

	
	
	

	
	
	Signature of Authorised Officer

	
	
	

	
	
	

	
	
	Name of Authorised Officer


Dated:







         /2005
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